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From the Founding Editor-in-Chief:
Women-CONNECT is a quarterly publication that will reflect

the diversity and rich cultures of successful women all around
us who will inspire and motivate us to live not only successfully

but also significantly by making differences in the
lives of each other. The mission of Women-
CONNECT is to embrace, celebrate and
share ideas and experiences by making
connections and creating relationships with
diverse women everywhere. The stories that
you will read will be of remarkable women

from different cultures and various walks of life,
each with unique backgrounds and experiences.

There is something wonderful happening around the world
as we begin to embrace the many cultures. I believe we all
have something to offer, and when we begin to appreciate
and value the differences in others, we enhance our own lives.

I hope to see you in Women-CONNECT! Remember that
we can all grow as we learn and share our own experi-
ences…and celebrate one another's successes!

by Dr. Felicia Brown-Haywood

HOPE

the Hermeneutics of

BODY, SOUL , & MIND

sing, educate, and liberate every segment of so-

ciety. It is the hermeneutics of hope that gives

Maya Angelou, Dorothy Height, Marian

Wright Edelman, Toni Morrison, Bell Hooks,

Katie Cannon, Oprah Winfrey, and many oth-

ers the strength to stand optimistically against

systemic opposition. 
It is the hermeneutics of hope that gave

Michelle Obama the audacity to hope against

all odds and the confidence to stand by her

man, the president of the United States of

America,  Barack Obama.  It is the hermeneu-

tics of hope that allowed mom, mother, my-

dear, big momma, mom-mom, grandma, Aunt

Sally, cousin Mary, and others to prepare a

meal for 12 using a 32-ounce can of pork and

beans and a loaf of bread. It is the hermeneu-

tics of hope that has kept us and continues to

keep us fueled with the strength to keep on

keeping on. Don’t be fooled by the hype. The

hermeneutics of hope cannot be found on

CNN, ABC, FOX, MSNBC, NBC, or CBS.    

The hermeneutics of hope is found in GOD!

Have a GOD-year! �

H ermeneutics has been defined as the

theory and practice of interpretation.

Historically, the term referred to the writ-

ten interpretation of Biblical text. In modern

times, however, the description has broadened

to encompass all aspects of the interpretative

process, including verbal and nonverbal forms

of communication. Years ago, while reading an

assignment for a theology class, I came across

a definition of hermeneutics that inspired me

to dig deeper regarding the issues of life. To

sum up a 47-page chapter, hermeneutics was

explained as reflecting upon how a word or an

event from the past may be understood and

become existentially meaningful in the pres-

ent. As a woman in a patriarchal society, this

newfound information gave me hope.  

If we critically reflect upon our history, we

would have to admit that throughout the cen-

turies, the hermeneutics of “his-story” has

largely ignored the contributions of women. An

overview of history, beginning with the Old and

New Testament and continuing through today,

demonstrates the marginalization of women in

every sector of society. Such a lack of recogni-

tion has resulted in a fractured society that is

unable to realize and benefit from the purposed

work of God that all pieces fit together as a

whole. If this were the end of the story we

would be facing what James Weldon Johnson

dubbed “the days when hope unborn had died.”  

Sisters and brothers, we can find our

hermeneutics of hope in the living Word that

says, “. . . haven’t you read, He replied, that in

the beginning the Creator made them male

and female,” (Matthew 19:4 NIV).  The living

Word also tells us in Joel 2:28 “And afterwards,

I will pour out My Spirit on all people. Your

sons and your daughters will prophesy, your

old men will dream dreams and young men

will see visions.” Together we must hold on

unswervingly to the hope we profess, the hope

in God. Because of God, we can come together

and sing a song of faith and hope.

As we continue along this journey, let us

make our lives meaningful through the

hermeneutics of hope. It is through this view

that we realize that racism, sexism, ageism, and

all biases against our fellow human is an aber-

ration. It is not what or who God created and

purposed us to be. It is an abnormal deviation

from our journey. As we re-read the biographies

of women throughout history, it is obvious that

the hermeneutics of hope were employed. 

The following antidotal examples are just the

beginning of a lifetime of hope. It was the

hermeneutics of hope in the Old Testament

Scriptures that encouraged Eve to stand on the

promise that she would have a second chance

through her offspring and allowed Sarah to

enter into a life of motherhood at the age of 90.

It was the hermeneutics of hope that gave Old

Testament sisters Deborah and Ester the courage

to stand against the establishment for the greater

good of the people. It was the hermeneutics of

hope employed by sisters in the New Testament

that allowed Mary Magdalene to share the un-

deniable attitude of gratitude, thus giving the

women with the issue of blood the boldness to

come from behind and stand upon higher

ground. It was the hermeneutics of hope that

spawned Mary, the mother of Jesus, to believe

that nothing is impossible with God. 

It was the hermeneutics of hope that gave

Sojourner Truth, Harriet Tubman, Madame C.

J.  Daisy Bates, Marian Anderson, Fannie Lou

Hamer, Rosa Parks, Barbara Jordan, Shirley

Chisholm, C. Delores Tucker, and many others

the strength to sit, stand, write, walk, march,
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Dr. Felicia Brown-Haywood is a mentor, an educa-

tor, and an inspirational speaker. Felicia serves as

the director of Student Affairs at The Pennsylvania

State University, Harrisburg Campus and is the as-

sociate minister at the Beulah Baptist Church in

Steelton, PA.
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E M P O W E R M E N T
Z O N E

EMPOWERINGYOURSELF

A ccording to Webster’s New World

Dictionary, the definition of em-

power is “to give power to; authorize

or to enable.” In other words, “power” is given

by one person to another, someone who re-

quires permission to be empowered. 

Typically in the professional world a superior

empowers a subordinate. Yet, when the boss fails

to give the promotion or pass on additional re-

sponsibility, the neglected employee may blame

others for his lack of
empowerment and

in turn fail to accept
accountability for his

own actions.A power struggle
may then ensue, cre-

ating a vicious cycle
of inefficiency and

ineffectiveness. Bot-
tom line, the organi-

zation loses money
because of the poli-

tics involved with
the typical empow-

erment scenario. From a different
perspective, perhaps

we need to empower
ourselves and not wait for authorization from

others. We then take responsibility for our own

actions rather than blame others for failures or

disappointments. This does not mean that organizations

should not have guidelines and procedures

outlining a power structure, but instead they

could create a work environment were em-

ployees are free to use their judgement rather

than seeking specific “empowerment.” The re-

sult is a positive and efficient work environ-

ment— a win-win for everyone.

Empowering yourself can be very liberating

and is not complicated. My definition of this is

giving yourself “permission” to do something

or to think differently about yourself. In other

words, to give power to yourself, authorize or

to enable yourself to be you without fear, guilt,

or condemnation. This means not feeling guilty if you say “no”

when you have been asked to participant on a

committee at your child’s school or to join a

board, when to do so would overload an al-

ready full schedule. Or it can mean that you

change your mindset and decide that it is pos-

sible to make money in your business and still

have fun without working all of the time. All of

which may seem alien to the mainstream

workforce. Yet, it is only when you realize that

you must empower yourself that you will be

truly free. You must make good decisions and

take control if you are to live a fulfilled and

purposeful life. Self-empowerment can be ap-

plied to any area of your life whether personal

or work related.In addition, my definition means to em-

power through positive words that you speak;

positive thoughts that you think; and positive

actions that you take. Therefore, you must

focus on only saying words that will foster a

positive home and work environment. You

must work to only have positive thoughts and

believe that you can do what you set your

mind to do, and we must decide to only take

action that will produce positive results.

Your life will be transformed as you give out

positive energy through changing what you

say, think, and do.

This means that you

must choose not to

allow anything or any-

one who is a negative

influence to be around

you. It is a process and

will take time, so don’t

expect to master this

quickly. The key is to

pick yourself up when

you fall, get back on

track when you get de-

railed, AND not fall

into the trap of blaming

others or your circum-

stances when things do

not go the way you

planned. Once you do

these things consistently,

you empower yourself and can then influence

or teach others to be the same way.

It will take hard work, courage, and a will-

ingness to think and live outside of the box.

Once you have empowered yourself, no one

can ever take the real power from you since it

comes from within–it is a lifestyle. Make the

decision today to empower yourself! �Thanh Nguyen, CEO of Achieve It Now, is a dynamic pre-

senter and authority on achieving goals. AIN provides

business coaching and human resources services.
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Patricia L. Gadsden
Purchasing Power and 

Economic Clout of Women
✤ 50% of U.S. Workforce is women.

✤ 66% of home-based businesses are owned by
women.

✤ New businesses started by women are twice
those started by men.  Women of color busi-
nesses are growing at four times that rate.

✤ 70% of caregivers are women.

✤ Women Purchase or influence the purchase of
80% of all products and services.

✤ 86% of all personal wealth is controlled by
women.

✤ 8 out of 10 women are the principle purchasers of
their homes.

✤ 62% of all shareholders are women.

✤ 60% of all new cars are purchased by women.

✤ Since 1964, women have been the majority voters.

NATIONAL BUYING POWER 
OF A DIVERSE NATION

African-American – Buying power will in-
crease from $318.1 billion in 1990 to $1.2
trillion in 2013, an increase of 289.6%.

Asian-American – Buying power will in-
crease from $117 billion in 1990 to $752.3
billion in 2013, an increase of 545.9%.

Native American/Alaska Native – Buying
power will increase from $19.7 million in
1990 to $84.6 million in 2013, an increase
of 329.0%.

Latinas – Buying power will increase from
$212 billion in 1990 to $1.3 trillion in 2013,
an increase of 554.3%.
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